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- Istanbul merkezli olup 34-255-085 kiitiik numarasiyla
04/08/2017 tarihinde kurulan dernegimiz, kar amaci
guitmeyen bagimsiz bir dernek olup Tiirkiye'deki Suriyeli
miihendislerin kosullarini iyilestirmeleri ve daha iyi
ortam saglamalari igin diger dernek ve olugumlarla
ortaklik kurmakta ve ¢aligmalarini kurumsal bir sekilde
yiritmektedir.

- Toplulugumuz; tim miihendislik alanlarindan lisans,
yiiksek lisans ve doktora mezunlarini tek bir ¢ati altinda
toplayarak iiyeleri arasinda dayanisma saglamayi,
uyeleri resmi olarak temsil etmeyi ve kiiltiirel,
toplumsal, fikri ve kalkinma amacl faaliyetlerini
desteklemeyi amacglamaktadir.

- An independent, non-profit association based in
Istanbul, licensed in Turkey under the registration
no: 34-255-085 dated 04/08/2017, that works
institutionally to provide a better environment for
Syrian Engineers in Turkey, which enables them to
improve their conditions through cooperation

and partnerships.

- The association seeks to include intellectuals
holding Bachelor, Masters and Doctorate degrees
of various engineering specialties in an assembly
that gathers their efforts and can be an official
body to represent them and sponsor their cultural,
academic and training activities.



Birlik, beraberlik ve dayanigsma icerisinde, istikrarli ve
onurlu bir yagam siiren segkin insanlardan olusan, Suriyeli
mihendisleri temsil eden, entegrasyon saglamalarina
yardimci olan, degerlerini yiicelten, ekonomik ve bilimsel
geligimlerini saglayan bir kurum.

Tiirkiye'deki Suriyeli miihendisleri organize etmek; teknik,
toplumsal, kiiltiirel ve bilimsel bilgi ve deneyimlerini
gelistirmek, toplumdaki rollerini pekigtirmek ve yasam
standartlarini gelistirmek.

To form an integrated, interdependent and cooperative
intellectual community, whose members live a dignified
life, and which represents Syrian Engineers, and
constitutes an incubator that promotes their values,
supports their integration and develops their skills and
experiences, for the benefit and promotion of their society
and themselves.

To organize the Syrian Engineers and enhance their role in
the Turkish society and to become promoted economically,
intellectually and skillfully, and to improve their living
conditions in order to participate effectively in building

the society.
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Khaldoon ALMOULKI Mhd Khaled AL SAWAF - Samer Salem
Yénetim Kurulu Baskani Baskan Yardimcisi Halkla lligkiler Sorumlu Yardimcisi
Chairman Vice Chairman Deputy Public Relations Manager
81501 yulno Yy ol it dola)l Uldell Uit pao il
Uretim Miihendisligi Yiiksek Lisans Yiiksek Lisans Bilgisayar Miihendisi Uzman Ziraat Mihendisi
Master of Manufacturing Engineering Systems ~ MSc. Computer Engineer EXPERT Agricultural Engineer
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+90 5377 000 133 00905379132254 00905389808301
Flras KAHVECI Muaz Barudi Yousef HAYKAL
Proje Koordinatorii Halkla iligkiler Miidiirii Genel Sekreter
Projects coordinator Public Relations Manager General Secretary
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Cevre yonetimi Yiiksek Lisans Uzman Telekomiinikasyon Mihendisi Uzman Mimar
Master of environmental management EXPERT Telecommunication Engineer Senior Architect
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00905389717780 00905322100497 00905530897374

Mahmoud Al Homsi
Finans Baskani
Financial Manager
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Kimya Miihendisi
Chemical Engineer
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Plan, kurumun faaliyetlerini etkileyen
ic ve dig yapisinin analiz edilmesinden
sonra ve paydaslarin gikarlari
dogrultusunda kurumun toplumsal
kimligini koruyacak sekilde olusturul-
mustur.

Ekip ¢alismasi basari araclarindan
biridir Kurumsallagma, kurmayi
planladigimiz toplulugun temel yapi
tasidir Kurumun toplumsal teskilat-
larinda erdemli ahlak esastir
Yardimseverlik ve dayanigsma, topluluk
icindeki bireyleri giiclendirme aracidir.
Uzman ve profesyonel bir topluluk
olusturmak igin bilgi alis verisi bir
firsattir.

Baskalarinin gorislerini kabul etme ve
saygl duyma sarti ile goriis ayrihgi bir
glic kaynagidir.

The strategic plan was built after a
SWOT analysis (Strength, Weakness,
Opportunities, Threats), which
influences our activities according to
the interests of the benefited people in
a way that maintains the social
identity of the association.

Teamwork is our tool for success.
Institutionalization is the cornerstone
of the society we are seeking for.
Virtuous morality is the ruler of social
formations in expatriate communities
Charity and solidarity is a tool to
empower individuals within the whole.
Knowledge exchange is our opportuni-
ty to form a community of profession-
als and experts.

Different opinions are a source of
power, with the importance to accept
others and respect their opinions.
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Topluluk, miihendisleri ilgilendiren genis bir yelpaze ¢ercevesinde
hedeflerine ulagmak icin calisir.

Oniimiizdeki iki yil iginde Miihendisler Toplulugu'nun galismalari,
uyelerce belirlenen agagidaki alanlar ile sinirli olacaktir:

Bu baglamda topluluk, Uyelerinin istikrarini desteklemek, sosyal,
ekonomik ve giivenlik gibi gereksinimlerini desteklemek icin su
basliklar izerinde ¢aligir:

(Vatandaslik, daimi ikametgah, seyahat belgesi, diploma denkligi)

Miihendisler icin is firsatlarini onurlarini koruyacak sekilde giivence
altina almak.

Uyeler arasindaki sosyal baglar giiclendirerek; kiiciik gruplarin farkli
bir ilkede yagamanin zorluklariyla miicadele etmesine destek olmak.

Miihendisin misafir bulundugu toplumdaki istikrar sansini artiran
kabiliyetlerini olusturmak ve gelistirmek.

Adaptasyonu destekleyerek, farkli bir lilkede yasamanin zorluklarini
asgari diizeyde azaltmak ve ev sahibi topluluk ile baglarin
gliclendirilmesini tesvik etmek.

Topluma hizmet etmek igin topluluk iyelerinin deneyimlerinden
faydalanarak uyum,
biiyiime ve gelismeye yol agacak projeleri uygulama.



The association works to achieve its goals within a broad spectrum of
causes that concern engineers, and within the coming two years the work
of the Association of Engineers will be limited to the priorities set by

the members in the following areas:

In this regard, the association works to support the stability of its members in society and support their
sense of social and economic security through the following headings:
(citizenship, permanent residence, travel document,recognition of degrees).

Finding job opportunities for engineers in a way that preserves their dignity.

to strengthen social ties between members and support their small communities to face the
challenges of living in expatriation.

In a way that builds the engineer’s strengths and increases their chances of
settlement in the host community.

Supporting adaptation and easing the challenges of expatriation and encouraging the strengthening of
ties with the host community.

harnessing the expertise of the association members to serve the community and
implement projects that will reflect on it with cohesion, growth and development.
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- Toplulugun tanitim ve reklam ¢aligmalarini gergeklestirmek, gorsel medyada yer almasini saglamak ve bunun igin
gerekli materyalleri gelistirmek.

- Uyelerin istikrarini saglamak icin toplulugun iliskiler agini kullanarak, iiyelere vatandaslik, uzun siireli oturma izni ve
diploma denkligi gibi imkanlar saglamak.

- Uyeler arasinda beseri miinasebetlerin gelistiriimesi amaciyla, miihendislere ve ailelerine cesitli kurslar, spor etkinlikleri,
gezi ve kiiltiirel bulugmalar gibi toplumsal ve kiiltiirel faaliyetler gerceklestirmek.

- Tiirkiye'de bulunan Suriyeli miihendislere istihdam saglamak (Topluluk igerisindeki sirketler - Tiirk Sirketler - Yatirimlar).

- Suriyeli miihendisleri gelistirmek ve Tiirkiye piyasasina kazandirmak.




To promote the association in front of organizations, and finding s
the tools for that, and developing media content and products W@-ﬁ’?“
that enhance this.

!
Investing in the network of relationships to achieve stability by f
working on obtaining the citizenship, permanent residency,
recognition of degrees - and following up with the relevant
authorities to achieve stability.

Implementing social and cultural programs for engineers and
their families (courses - sports activities - trips - cultural
gatherings ...) to increase the intra-surrounding social ties.

Finding job opportunities for Syrian engineers at several levels
(companies within the association - Turkish companies -
investments).

Developing and training Syrian engineers and qualifying them for
the Turkish labor market.
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Tarihge - Timeline

.

Miih. Mazen Kartoumah tarafindan
topluluk kurma fikrinin ortaya
konmasi
Eng. Mazen Kartouma started a

Whatsapp group which later
became the core of the association.
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06/01/2017

Kurulus tiizigiiniin kabuli

The adoption of our foundational
statute
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Birinci kurulus toplantisi

Constituent Assembly

Joul il clabl

10/01/2017

70 miihendis tarafindan bolge
komisyonlarinin segilmesi

70 Engineers elected the district
committees
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06/08/2016

Bolgelere gore iletisim gruplarinin
olusturulmasi

Communication groups according to
districts were formed
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02/04/2017

Kurucular kurulu segimlerinin
gerceklestirilmesi

Elections for the Constituent Assembly
were conducted.
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04/08/2017

28/10/2017

Dernek resmi kayit islemlerinin
gerceklestirilmesi

Granting the official license

Uow) goxill oy

01/02/2018

Genel merkezin agilisi

The opening of the headquarter
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27/10/2019

Ugiincii Genel Kurul Toplantisi

Third General Conference

QI ol yoigall

ihtisas komisyonlarinin olusturulmasi
Forming specialized committees

SunnAil Jlall JuAdis

12/08/2018

Birinci Genel Kurul Toplantisi

First General Conference

Jolll olall jaigall

Resmi iiye bagvurularinin baslatiimasi

Membership registrations were
officially opened

low) ulwiill oliisl

28/07/2019

ikinci Genel Kurul Toplantisi

Second General Conference

LilUl olall joigoll




Istatistikler

Statistics / Ulclno]

ihtisas Alanlar ve Akademik Dereceler
Bu dosya hazirlanana kadar mevcut liye sayisi; farkh miihendislik alanlarindan, birgogu yiiksek lisans ve doktora derece-
si olan; biiyiik bir kismi ise uluslararasi sertifika ve ddiil sahibi miihendisten olusan 500 kisiyi agmistir.

Disciplines and degrees:
To the time of preparing this sheet, our members have exceeded 400 engineers in various disciplines, carrying bachelor,
master’s, and doctorate degrees, in addition to several international professional certificates.
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Uyelerimiz, akademik 6grenimlerini bélgedeki ve diinyadaki

cesitli ilkelerde tamamlayip deneyimlerini zenginlestirdiler. Bununla beraber akademik ve mesleki alanda sosyal iligki
aglari olusturdular.

Miihendislerimizin yaklasik yiizde 40'i, Tiirkiye'de diplomalarinin denkliklerini yaptirdi ve bu sayede piyasaya entegre
olmalarinin onii agildi.

Toplulugumuz, bu konuda iiyelerine kolayliklar saglamaktadir.

Our members have completed their studies in several countries regionally and globally, which helped them

enrich their experiences and establish professional, academic and social networks.

40% of our engineers have recently recognized their degrees in Turkey, in order to help them cope with the Turkish
requirements, and our association provides facilities to its members in this regard.
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Tiirkge yeterlilik

iStatiStikler éusyill aelll il | Turkish proficiency
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Tecriibe ve Dil

Topluluk igerisinde yeni mezunlardan, 40 yilhk
tecriibeye sahip deneyimli miihendislere kadar farkli
gruplar yer almaktadir. Tim miihendislerin ortalama
tecriibesi 11 senedir.

Miihendislerin hemen hepsi, Arapga’nin yani sira
kiiresel olarak yaygin olan ikinci bir dili iyi diizeyde
konusabilmektedir. Bu durum, cok sayida farkl iilke
ve kiiltiirle iligki kurma, bilgi aligverisinde bulunma
imkéanina kapi aralamaktadir.

Experiences and languages

Our engineers vary from recent graduates to 40 years
of experience, in an average of 11 year of experience
for each engineer.

Most of them, along with Arabic, are fluent in several
other global-widespread languages, which helps

Dernek miihendislerinin konustugu yabanci diller
Foreign languages that the association's engineers speak

them . . 2021l lgwaimno iy Lill auis il Olall
open new horizons of connections and knowledge
with many countries and various cultures. Wl Wi B buge B i
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Miihendislerin yillik tecriibesi

19

18
Miihendislerin istanbul'daki dagilimi
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Uye Faaliyetlerinin Cografi Dagilimi
Geographical Coverage of our Members’ activity
Wwiio bliii) Loleall glail
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Miihendislerimizin Faaliyet Yiiriittiigii Bolgeler:

Uye miihendislerimiz, bélgesel ve kiiresel ¢apta S0z konusu subeler,

faaliyet yuriitmektedirler. bulunduklari iilkelerin ticaret kanunlarina uygun bir
Birden ¢ok dil bilen miihendislerimiz genis bir
ilikiler agina sahip olduklarindan dolayi Arap
diinyasi ve Uluslararasi pazara kolaylikla ulagarak
Tiirkiye topluluguna katma deger saglamaktadirlar.
Topluluga iiye olan birgok miihendisimizin Tiirkiye'de
kurduklar miihendislik firmalarina bagl yurtdisi deneyimleri bulunmaktadr..

subeler bulunmaktacr. [

sekilde firmalari tanitmakta, hizmetlerini uygulamakta
ve irtinlerini bu ilkelere ihrag etmektelerdir. Ayrica,
bazi firmalar yabanci lilkelere uzaktan hizmet
saglamakta, bazi firmalarin ise gesitli mesleki



Our engineers are active regionally and globally, forming aslio doud Jglatiyg lolleg Loyls) igwaino hiiliy
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Tiirkiye'de gesitli kamu kurum ve kuruluslariyla, Tiirkiyeli, Suriyeli ve uluslararasi sivil toplum kuruluglaryla,

basin kuruluslariyla genis bir iletisim agina sahip olan miihendisler toplulugu, vizyonu dogrultusunda giiglii

ortakliklar ve is birlikleri kurma arayisindadir.

Bu baglamda toplulugumuz asagida bazilarina yer verilen kurumlarla verimli gériigmeler ve toplantilar gergeklestirmistir:

1- Tiirkiye igisleri Bakani 6-1BF 12-GIZ
7-MMG 13-Suriyeli Dernekler Platformu
8-Mimar Sinan Dernegi 14- Arap Akademisyenler Dernegi

2-istanbul Vali Yardimcisi

PSS AT 9-Tiirk is Adamlari Dernegi 15-Suriyeli Kadinlar Dernegi

4-Arnavutkoy Belediyesi 10-Anadolu Kaplanlari is Adamlari 16-Is adamlari gruplar
5-Uskudar Belediyesi 11-ilim Yayma Cemiyeti 17-Uluslararasi Hukukgular Dernegi

Our association has broad relations with various Turkish official corporations, Syrian, Turkish and regional civil society
events, and media events. And looks forward to build partnerships and collaborations in line with its vision.
The association has done several fruitful visits and meetings in this regard, such as its meetings with:

1.The Turkish Interior Minister 6.1BF 12.Forum of Syrian Societies
yAV [ 13.Arab academics

: : S 14.Syrian Female Club
: - 8.Mimar Sinan Association .
3.General Director of Migration 15.Businessmen groups

e 16.International Association of Jurists
10. Anatolian Tigers Businessmen 17.The Turkish Association for Spreading

5.Uskudar municipality 11.GIZ Knowledge

2.Deputy Governor of Istanbul

4.Arnavutkoy municipality
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Miihendislik alanindaki projeleri uzmanlara génderip
miihendislerimizin piyasaya girmesini saglayan bu platform, proje
sahibi ve yiiklenici gorevini iistlenen iiye miihendislerimiz
arasinda organizasyon destegi saglayarak her iki tarafin hakkini
korumak igin ¢alismaktadir. Ayrica liye miihendislerin projelerini
sunabilecekleri ve firmalarini tanitabilecekleri online platform
projesi lizerine ¢aligiimaktadir.

Miihendislerin bilgilerini iceren ve siirekli giincellenen ilk kapsaml
veri tabani, miihendisler uzmanlik alanlarina gore boliinmiis olup
mesleki deneyimleri, bildikleri diller ve tecriibe siireleri gibi sektor
icin onemli olan bilgileri icermektedir.. Ayrica tiim iiye miihendis-
lere iiye karti dagitimi gergeklestirildi.

Miihendislerin is piyasasina girmeleri ve entegre olmalari igin
caba gosteren miihendisler toplulugu, Ankara'da bulunan uzman
firmalarla is birli§i yaparak Yiiksekogretim Kurumunda (YOK)
miihendislerin diploma denklik iglemlerinin yapiimasina yardimci
olmaktadir..

Topluluk; United Work, Habitat ve INGEV gibi kuruluslarla is birligi
yaparak liye miihendislerin girisimcilik faaliyetlerini desteklemeye
calismaktadir. Bu faaliyetlerden bazilari ise;

sirket kurulug masraflarinin kargilanmasi, muhasebe,

pazarlama ve teknik konularda danigmanlik hizmetinin verilmesi
ve Tiirk miisteriler ile iliski kurmaya yardimci olma gibi konulardir.

Topluluk, firma sahipleriyle olusturdugu ag sayesinde
miihendislerin tecriibelerine uygun ve firmalarin ihtiyaglarini
karsilayacak sekilde miihendisler igin birgok is imkani
saglamistir.

Meslektaglarin durumlarinin incelenmesinin ardindan,
topluluk icerisindeki maddi ihtiyag sahibi miihendisleri
desteklemek igin kurulan Komisyon, bagis¢ilari dogrudan
ihtiyac¢ sahibi miihendislerle bulusturmakta veya bagis
toplayarak ihtiya¢ sahiplerine dagitmaktadir.

Uye karti sahiplerinin 6zel imkan ve indirimlerden yararlan-
masl i¢in birgok magaza, restoran, tip merkezi, turizm
sirketi ve cesitli sektorlerdeki isletmelerle ¢ok sayida
isbirligi protokoli imzalamistir.

Topluluk, kurulus hedeflerinden biri olan liyeleri arasindaki
sosyal baglan giiglendirmek igin eglence amach geziler,
dost meclisleri ve aile bulugsmalari gibi faaliyetler diizenle-
mektedir.

Topluluk, her ihtisas i¢in periyodik toplantilar diizenlemekte,
fuarlara ve projelere ziyaretler gergeklestirmekte ve

uyelerin yetenek ve becerilerini gelistirmek igin cesitli kurs,
panel ve atolye ¢aligsmalari diizenlemektedir.

Topluluk, miihendislerden olusan futbol takimlari kurarak
farkli ihtisaslar arasinda birgok futbol miisabakasi
diizenlemistir. Ayrica, iiyeler arasinda 2 defa satrang
turnuvasi diizenlemistir.



Concerned with receiving projects and submitting them to
specialists to help them enter the market and providing
regulatory support for the process to ensure the rights of
project owners as well as executive members, with the
implementation of an electronic platform to display the
projects of the member engineers and introduce their
companies and the implemented projects.

The first integrated database for engineers was built and is
updated periodically, and also allows the classification of
engineers according to their main disciplines, technical,
cognitive and lingual skills and years of experience.

In addition to issuing membership cards that all registered
members carry.

The association is working to prepare engineers to take part

in the Turkish labor market by helping them get their degrees

recognized by the Turkish Higher Education
Council, through cooperation with specialized offices in
Ankara.

The association is working to support entrepreneurs
among its members by cooperating with some
organizations such as (United Work - Habitat - INGEV)
which undertakes the legal expenses of establishing
their companies, provides financial, marketing and
technical advice and helps them build

relationships with Turkish clients.

Our Association has secured many work opportunities
for its engineers through networking with company
owners according to their requirements and to the
engineers’ experiences.

A group was set up to support engineers who are
financially in need after studying their status, then,
linking them to donors directly, or collecting donations
and giving it to those in need.

The association signed cooperation protocols with a
number of shops, restaurants, medical centers,
tourism agents and others, in order to give the holder
of our membership card special offers or discounts.
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Topluluk, tiyeleri arasindaki sosyal baglari
gliclendirmek olan ilk kurulus hedefini gerceklestirmek
iizere eglence amacli geziler; gurbetgi, dost, aile
toplantilari ve miihendislerin gocuklari igin birtakim
ozel faaliyetler diizenler.

O\

Topluluk, her ihtisas alanindan lyeleri igin periyodik
toplantilar diizenleyecek ve fuar, kurulus ve projelere
grup olarak ziyaretler organize edecektir. Ayrica,
¢ahisanlarin becerilerini gelistirmek igin nitelik
saglayici kurs ve atolye ¢calismalari sunmaktadir.

Topluluk iki satrang turnuvasi diizenlemis ve L A= i
miihendislerden olusan bir futbol takimi kurarak her |
disiplinden tiyeler arasinda birgok futbol miisabakasi » 0! "y
organize etmistir. . ) ‘
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The association works to achieve one of its primary hilgyl dugdj ,og aille 1ol | §1Aani) goqill 0giy
goals which is strengthening social ties, by organizing éuag Uleldlg éuminyi Uil othii Jubd o ducloisdl
recreational trips, friendly/family gatherings between ujiaoll Lo ajlaci Jw éulilcg

its members in the expatriate communities.

The association organizes periodic meetings with its U5 o adlaci éujgy Uleldl Joos goqill ogdy
members from each discipline, group visits to Olitiallg yo)laoll éuclan Uljuj ahig olnidl
exhibitions, facilities and projects, and facilitates dojl Jooll yijog Ulgaillg Uljgall ohiig .o)litolig
necessary training courses, seminars and workshops .ajlac Olpsg Ollao (i

to improve the skills and experiences of its members.

K

A
The association has organized two chess championships 8216 ity o8 loS 2ijhii ilghy il goqill olb
before, created a football team of engineers, ailaci Ju OLluo éac @hig Juwainoll (Jo 016 615
and organized several matches between its members Ulblnisdl 45 Jo

from all disciplines.




Uyelik islemleri

1-Uyelik sartlarina sahip olma.

2-Tiizuigl kabul etme.

3-Uyelik bagvurusu yapilmasi ve Yonetim Kurulu
tarafindan onaylanmasi.

4-Girig ddentisinin 6denmesi.

5-Aidatin 6denmesine 6zen gosterilmesi.

Uye Haklar

1-Topluluk organlarina aday olma

2-Bagli bulundugu komisyonun toplantilarina katilma

3-Yonetim ve Denetim Kurulu se¢imlerine katilma

4-Komisyon baskanlari secimlerine katilma

5-Genel faaliyetlere katilma

6-ilgili kisilere dnerilerde bulunma

7-Yonetim Kurulu kararlarina bakma

8-Topluluk tarafindan iiyelerine verilen tiim hizmetlerden
yararlanma

9-Topluluk igerisindeki iletisim platformlarina iiye olma
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1.0ne must fulfill the membership terms and
conditions.

2.Accept the statute and internal regulations.

3.Submit an application form and have it approved
by the board of directors.

4.Pay the application fees.

5.Commit to pay the monthly fees.

1.Become candidates for the association’s boards.

2.Attend the periodic meetings of the member’s
committee.

3.Elect the board of directors and board of supervisors.

4.Elect their committee’s director.

5.Participate in general events.

6.Share suggestions with relevant members.

7.Be acquainted with the official decisions taken by the
board of directors.

8.Benefit from all services provided by the association to
its members.

9.Participate in the association’s social media platforms.




